
 

 

State of Montana Job Vacancy 
Department of Transportation 

Butte District 
3751 Wynne Avenue 

PO Box 3068 
Butte, MT 59702-3068 

 

 

June 24, 2008 Internally/Externally Statewide 
An Equal Opportunity 

Employer 
    
Internal/External Statewide 
 
Position Title:  Maintenance Technician (2 positions) 
Position Number:  54176022 
Classification Code: 999307 
Work Comp Code:  9421 
Bargaining Unit/Code: Teamsters / 0002-2 
Division:   Bozeman Maintenance 
Location:   Big Sky / Gallatin Gateway 
Job Status:  Permanent 
Work Shift:  As Assigned 
Area Code:  222 / 032220 
Supervisor:  Ross Gammon 
Grade/Salary:  Band BC-7 / $34,896 Annual Base Salary 
     Employees new to State Government) 
Supplement:  No 
Closing Date:  15-Jul-2008 
  
 
Application Deadline 
 
Application materials from interested Department of Transportation employees must be received 
in the Butte District office in Butte by 5:00 p.m. on the closing date.  
 
NOTE:  Big Sky positions 76022 & 76211 will be filled from this advertisement and selection. 
 
In-state and out-of-state applicants are due by 5:00 pm Mountain Time on the closing date.  You 
can apply for this position online. Alternatively, you can mail a completed State Application Form 
(PD-25) to the address shown above or to a local Montana Job Service Workforce Center. A 
version of the State Application Form (PD-25) may be downloaded from the Job Service web 
site:  http://wsd.dli.mt.gov/service/app.asp. 
 
Please visit the MDT website at http://www.mdt.mt.gov/jobs/  for additional employment 
opportunities and information. 
  
Application and Selection Process 
 
Factors to be considered in evaluating an applicant's qualifications will include the following:  

http://wsd.dli.mt.gov/service/app.asp
http://www.mdt.mt.gov/jobs/


1. An evaluation of the Montana State application form for minimum qualifications.  
2. Structured interview  
3. Practical test  
4. Final interview  
5. Reference checks  

 
All applicants must submit the following documents by the closing date to be considered for this 
position. These documents will be used to evaluate your qualifications.  

* A signed and completed State of Montana Application (PD-25).  
* An employment preference is available to eligible veterans, disabled veterans, 
handicapped civilians, and spouses of certain veterans and handicapped civilians. If 
claiming preference, the employment preference form (PD-25A, 12/93) plus the DD-214 
(and DPHHS certification, if appropriate) must be submitted with the application.  
 

Note: Applicant must complete ALL sections of the state application.  
 
Failure to submit completed application materials as specified above will result in disqualification 
from the selection process. Late applications will be disqualified.  
Transcripts: If you have attended or graduated from a college, university, community college, 
vocational-technical, or other school beyond high school, you are encouraged to submit grade 
transcripts because they help determine whether you are qualified to continue in the selection 
process. If you have a master's degree, include transcripts for both your master's and your 
bachelor's degrees.  
 
If you are the successful candidate, and the position for which you applied requires a degree(s), 
or you used a degree to meet position qualifications, you will be REQUIRED to produce a copy 
of the official transcript(s), which must show the degree(s) and date(s) awarded, as a condition 
of employment.  
Description of Position  
 
Summary of work: Operates a variety of equipment, including trucks, to perform regular 
maintenance activities such as ditch cleaning, patching, overlays, fence repairs, lawn mowing, 
and material or equipment transportation. In winter, loads sanding material and does snow 
removal and sanding. Responsible for overall functional operation of machines including 
preoperational checking, scheduled servicing, and adding fluids, changing pins, cutting edges, 
etc. Performs related work as required.  
 
Tools and Equipment: Single axle trucks (over 12,500 lbs.), tar pot (under 1000 gallons), pulvi-
mixer, push/pull brooms, crack sealers, rollers (under 5 ton), auger-type drills, recyclers (under 
15 TPH), and various basic hand tools.  
 
Materials: Premixed paving materials, gravel, sanding material, salt, liquid deicers, snow, dirt 
and rock, oil, and lubricants.  



 
Source of Supervision: Field Maintenance Supervisor, Maintenance Superintendent, or other 
designated person.  
 
Job Requirements  
 
Education, Trade Knowledge, and Experience: Required to perform the duties of this position is 
one year experience driving heavy truck and operating construction related equipment. 
Requires working knowledge of basic diesel/gasoline vehicle maintenance, basic math and 
record keeping, and the ability to make estimates of materials needed.  
 
Physical Demands: Must be able to perform moderate physical activity in lifting, carrying, and/or 
operating the tools, equipment, and materials listed above.  
 
Necessary Special Requirements: Requires a valid Montana Commercial Operators License 
(Class A, Type II) with endorsements for air brakes and tankers. The successful applicant has 
30 days after hiring to obtain the appropriate license and required endorsements.  
 
Qualification for job openings shall include a requirement that the successful bidder must 
establish their permanent residence within 30 road miles from the Big Sky or Gallatin Gateway 
maintenance section facilities within 30 calendar days of the effective dates of the appointment 
and that the successful bidder must have a telephone or reasonable access to the section 
house.  
 
The above statement reflects the general details considered necessary to describe the principal 
functions of the job identified and shall not be construed as a detailed description of all the work 
requirements that may be inherent to the job.  
 
The State of Montana makes reasonable accommodations for any known disability that may 
interfere with an applicant's ability to compete in the recruitment and selection process or an 
employee's ability to perform the essential duties of the job. For the State to consider any such 
accommodation, the applicant must make known any needed accommodation.  
 
MDT attempts to provide accommodations for any known disability that may interfere with a 
person participating in any service, program or activity of the Department. Alternative accessible 
formats of this information will be provided upon request. For further information call (406) 444-
6331 or TTY (800) 335-7592, or by calling Montana Relay at 711.  
 
In compliance with the Immigration Reform Control Act, Public Law 99-603, the successful 
applicant will be required to supply documentation within 3 days of hire proving that he/she is 
eligible to work in the United States. Examples of documentation include a social security card 
along with a driver's license or other picture ID, a US passport or a green card. The Department 
of Transportation does not sponsor H1B Visa Petitions. To be eligible for permanent 
employment with the Department, an applicant must have a current US Green Card.  
 
In accordance with the Montana compliance with military selective service act, males new to 
state government employment must produce documentation showing compliance with the 
federal military selective service act. Examples of this documentation include a registration card 
issued by selective service, a letter from selective service showing a person was not required to 
register, or information showing by a preponderance of evidence that a person's failure to 



register with selective service was not done knowingly or willfully.  
 
An offer of employment is contingent upon the applicant undergoing testing for controlled 
substances and having a confirmed negative drug test. The prospective employee must also 
address and sign a form to be sent to each employer he/she has worked for in the last three 
years for release of information on controlled substances and alcohol testing. This requested 
information includes results of alcohol tests with a concentration result of 0.04 or greater, 
confirmed positive controlled substances test results, referral and compliance to a substance 
abuse professional's recommended treatment plan, and any refusal to be tested. MDT must 
have this information from previous employers within 14 calendar days after employment 
begins.  
 


